





















































































































































































































































































































































































































































































父親の年収 n.s. n.s. n.s. n.s.
子育て時間のゆとり .556*** .524*** .550* .444**
性別役割分業意識 .439*** .487*** .648* .494***
子育て感 .268** .446*** n.s. .522***
妻との関係 .280** .334*** n.s. .412**
有給休暇の取得 .287** n.s. n.s.
職場の人間関係 .336*** .270** .567*








































































子育て時間のゆとり .492*** .373*** .246*






F値 28.536*** 24.275*** 8.172* 12.020***
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Predictors of Paternal Involvement in Childcare
- Relating with Parents Working Patterns
　In the face of the continuing decline in childbirth, the Japanese 
Government has been implementing many new social policies, among 
which encouraging paternal involvement in childcare has been one 
of the most important. However, the working environment of fathers, 
such as hours of work, has not been changing and the eﬀects of these 
policies are unclear. This research reports on a social survey about 
paternal involvement in childcare given to fathers (N=325) of children 
at a day care center in a small town in Kyushu where parents ’ 
working conditions are quite different from those of big cities, to 
clarify whether the government's social policies have been eﬀective 
for them.
Regression analyses of fathers ’ engagements in childcare were 
performed with predictor variables such as fathers’ beliefs concerning 
the sex role, time of childcare, working conditions, relation with their 
wives and so on, for each of 4 types of parental working patterns.
It was found that the eﬀective predictors diﬀer for diﬀerent parental 
working patterns. Being able to take paid days oﬀ for child easily was 
found to be predictive only if both parents were working full time, but 
if mothers are working part-time jobs, informal human relationships 
such as their colleagues' understanding about childcare is most 
predictive. As for independent businessmen, whether they enjoy 
childcare is most predictive.
 The predictors of paternal involvement in childcare diﬀer according 
to the parents ’ working patterns, and these results indicate that 
diﬀerent kinds of support are needed according to the work patterns 
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of each family. 
